APPROVED 06/04/2008
Sample 2008 Monthly Medicare Supplement Rates for Standardized Plans for Those Eligible for Medicare

Company/Individual Plans , A (1) B (1) , C (@) , , F (2) ,

Date (3) Approved

Company/Individual Plans , H 4|, J L,;, 4,4,

American Progressive L&H Ins. of NY | $195.21 | $252.69 | $304.39 | $276.44 | $281.92 | $305.18 | $66.01 | $253.75 05/08/2007
IAnthem Blue Cross Blue Shield $127.23 | $155.40 | $198.79 | $185.74 $199.06 | $57.00 11/02/2007
Bankers Life and Casualty $301.13 | $282.91 | $373.15 | $299.60 | $294.50 | $365.14 | $36.36 | $330.18 10/25/2007
Genworth Life and Annuity Ins. Co. $245.17 | $298.77 $301.97 | $363.69 | $67.73 05/12/2008
Globe Life & Accident Insurance Co. $106.00 | $143.50 | $165.50 $167.00 02/15/2008
Humana Insurance Company $154.75 $183.00 | $72.00 | $174.00 06/25/2007
[Mutual of Omaha $296.62 $311.26 $257.39 $180.94 01/03/2008
Oxford Life Insurance Company $325.30 | $418.92 | $502.91 | $482.89 $522.93 02/17/2006
Pennsylvania Life Ins. Co. $189.00 $204.00 $236.00 $196.00 11/26/2007
State Farm Mutual Automobile Ins. Co. | $197.46 $297.84 $300.82 09/04/2007
United American Ins. Co. (Bankdraft) $165.00 | $243.00 | $283.00 | $278.00 $287.00 | $92.00 | $273.00 12/18/2007
United Teacher Associates Ins. Co. $267.54 | $314.07 | $373.58 | $315.92 $375.43 $317.78 06/02/2008
USAA Life Ins. Co. $189.55 $205.87 $218.96 $203.83 01/31/2008
United HealthCare Ins. Co./AARP $110.25 | $146.00 | $177.00 | $164.75 | $165.25 | $178.00 $165.75 09/27/2007

Date (3) Approved

IAmerican Progressive L&H Ins. of NY 05/08/2007
IAnthem Blue Cross Blue Shield $200.94 11/02/2007
Bankers Life and Casualty $248.25 | $122.23 | $162.30 10/25/2007
Genworth Life and Annuity Ins. Co. 05/12/2008
Globe Life & Accident Insurance Co. 02/15/2008
Humana Insurance Company $91.46 |[$132.72 06/25/2007
[Mutual of Omaha 01/03/2008
Oxford Life Insurance Company 02/17/2006
Pennsylvania Life Ins. Co. 11/26/2007
State Farm Mutual Automobile Ins. Co. 09/04/2007
United American Ins. Co. (Bankdraft) $134.00 |$188.00 12/18/2007
United Teacher Associates Ins. Co. 06/02/2008
USAA Life Ins. Co. 01/31/2008
United HealthCare Ins. Co./AARP $155.25 | $156.50 | $176.25 | $83.00 |$115.50 09/27/2007




(1)

(2)

3)

(4)

(5)

Plans for Disabled - All companies must offer Plan A. If a company also offers Plan(s) B and/or C, then it must also offer
the plan(s) to disabled Medicare beneficiaries.

High Deductible Plan - This plan provides the same benefits as Plan F after one has paid a calendar year deductible
($1,900 for 2008). Out of pocket expenses for this deductible are expenses that would ordinarily be paid by the plan.
These expenses include the Medicare A and B expenses that would ordinarily be paid by the plan. These expenses
include the Medicare A and B deductibles, but not the foreign travel emergency deductibles.

The date a company's rate was approved is not necessarily the date the rate change will take effect. Check with the
company for the effective date.

These are group plans that are available to individuals enrolled in Medicare. Payment of a group membership fee is
required.

These plans provide different cost-sharing provisions compared to those under Plans A through J. You must pay a portion
of the cost for certain covered services until you meet a callyear limit (Plan K — 2008 $4,440; Plan L — 2008 $2,220). Once
you meet the callyear limit, the plan pays 100% of the Medicare copayments, coinsurance and deductibles for the rest of
the callyear. Doctor's charges that exceed Medicare approved amounts aren’t covered and don’'t count toward the
callyear limit. The call/year limit can increase each year for inflation.



